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Early or Normal Retirement: Which Path

Fits You Best?

O ne of the biggest choices members face is whether

to retire early or wait until normal retirement

eligibility. Each option has advantages and trade-offs,
and the right choice depends on your retirement goals.

What'’s the Difference?

Normal retirement requires reaching at least one of
these milestones:
*  Age 60 with five years of service,
* 30 years of service at any age, or
*  Your age plus years of service equals 80
(Rule of 80).

Normal retirement means you receive your full,
unreduced benefit.

Early retirement means retiring before reaching
normal eligibility. That could mean retiring as early
as age 55 with at least five years of service, or under

the “25-and-Out” modified plan if you have 25 years

of service but are younger than 55. The catch? Your

monthly benefit will be reduced — and that reduction

lasts for life.

You can become eligible for early or normal retirement

with either an active or inactive membership.

Real-Life Examples

Example 1: Jennifer

Consider Jennifer, an active member,

age 51 with 25 years of service. If

Jennifer retires now under 25-and-Out,

her benefit will be reduced but will start two years

earlier. If she continues earning service for two more

years, she will qualify for normal retirement under
Rule of 80 (53 + 27 = 80) and will receive a full
monthly benefit for life.

Which is better? It depends on Jennifer’s financial
goals and readiness.
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Questions to Ask Yourself

Can I afford the financial trade-off? Retiring
early means smaller monthly payments, but
you'll start receiving them sooner. If you have
other income sources or plan to work elsewhere,
early retirement might make sense.

What about health insurance? Medicare doesn’t
start until age 65, so you'll need coverage if

you retire before then. Options may include
staying on your employer’s plan, using a spouse’s
coverage, or shopping the marketplace.

Am I ready for the lifestyle change? Do you
have plans for how you’ll spend your time?
Many retirees say having a vision for the next
chapter makes the transition easier.

Will my budget work? Some retirees return to
work part-time to cover costs like insurance. You
can work for non-PEERS-covered employers
without limits, but returning full-time to a
PEERS-covered employer is restricted unless
under the Ciritical Shortage provision or
temporary waiver on limits for substitute teachers.

Example 2: Brett

Now consider Brett, an inactive
member, age 55 with six years of
service from a job he left 10 years

i

ago. If Brett files for early retirement now —
having reached age 55 with at least five years
of service — he will receive a reduced benefit.

If he waits five years and files for normal
retirement at age 60, he will receive a full
benefit for the rest of his life.

Again, the right choice depends on what Brett
wants from his retirement.
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Bottom Line

There’s no universal answer on the best time to retire.
Explore your options, run benefit estimates, and
consider counseling sessions to review your choices.
Retirement planning is about timing, goals, and what
works best for you.

Dive Deeper
Want to learn more? Catch these

episodes of our Benefit Connection
Podcast:

o
F-C\ Benefit
onnection

N

PODCAST SERIES

Scan to watch!

Episode 11: Early vs. Normal Retirement

Episode 13: Rethinking Retirement:
Choosing to Work Beyond
Retirement Eligibility

Plan Ahead with Benefit Estimator

O ur online Benefit Estimator helps you compare different retirement paths. It’s quick, personalized, and

available anytime through Web Member Services.

Access the Estimator

Log in to Web Member Services and select Benefit Estimator under the Benefit Estimates menu. You can also view

past estimates or I'qulCSt one from us.

Customize Your Scenario

Choose your retirement option — such as
“Earliest Eligible Date for Reduced Benefits”

or “Normal Benefits” — and then enter a

Stepiofd

Projected Retirement Date

Benefit Estimator - Retirement Date
Mary Ann Smith - As of 7/1/2026

retirement date, an employment end date,
and salary details. The estimator uses this
information to calculate your projected benefit.

Below is a listing of your first eligible retirement dates. These dates assume you will earn a full year of service until
the employment end date and that no additional service is purchased. If you do not plan to purchase any additional
service, select from the options below.

Purchasing additional service could change your first eligible retirement dates. If you plan to purchase additional

service, enter the amount of additional service you plan to purchase and click Update Retirement Dates. Then

Compare Your Options

Run estimates for different retirement dates,
years of service, and salary assumptions. See how
retiring early versus waiting for full eligibility
affects your monthly benefit and lifetime
income. Create as many estimates as you like.

Select

Review and Plan
Check key figures like your monthly benefit

Select

and potential beneficiary benefits. Use these Select

insights to weigh trade-offs and plan confidently.
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Select

select from the updated options provided.

Service to Purchase  0.00000

. First Eligible
Options Retirement Date
Reduced Retirement Benefits 7/1/2027
Normal Retirement Benefits 7/1/2032

Partial Lump Sum Option (PLSO) 7/1/2034

I would like to create a custom retirement scenario

Employment
End Date

6/30/2027

6/30/2032

6/30/2034

Total Service

25.00000
30.00000

32.00000
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Board and Staff News

Gassmann, Perschall Retain Board Seats Board Maintains 3.5% Interest Rate
he PSRS/PEERS Board of Trustees will continue benefiting from the experience of Allie Gassmann and O n C O n-t ri b u-t i O n S

Amanda Perschall, who have retained their seats after running unopposed in this year’s Board election.

Gassmann’s seat is designated for an active PEERS member, while he Board voted in April to maintain the interest How the Rate Is Set
Perschall’s seat must be held by an active PSRS member. rate for active members’ contributions at 3.5% for ‘ _ _
the 2026-2027 school year. Each April, the Board reviews current interest rates
To run for a Board seat, candidates are required to gather and submit on deposit accounts and short-term securities. This
v , petitions with at least 200 member signatures from at least four of How Interest Works ensures the rate is similar to what you would earn with
y Missouri’s eight Congressional districts, as well as a total of at least a savings account or something comparable.

Interest is added to your membership each year on

1000 signatures. June 30. It’s calculated on the total amount in your

e 2l [ aaein it e

Allie Gassmann  Amanda Perschall A, 5, dit committee reviewed the nominating petitions received membership as of the previous June 30. This amount

and certified to the Board of Trustees the names of the nominated candidates. Because no other candidates includes your contributions plus any interest already :

submitted certified petitions, Gassmann and Perschall retained their seats without an election. Their new four- earned. Interest continues to accrue until you retire, Interest On Reinstatements

year terms will run from July 1, 2026, through June 30, 2030. take a refund, leave covered employment for five and Service Purchases
straight years without being vested, or pass away.

he Board also voted to keep the interest rate
Why the Interest Rate Matters at 7.3% for reinstating forfeited service and
certain service purchases. This rate matches
Your earned interest does not affect your monthly the Systems’ assumed rate of return and helps
Kn eS y Park Re_ E | eCted to retirement benefit. However, earned interest matters recover earnings PSRS/PEERS could have made

if you: if the member’s original contributions had

Lead e rS h i p POS it i O n S * Take a refund of your contributions and remained invested.

interest, paid as a lump sum, or

At its April meeting, the PSRS/PEERS Board of Trustees voted to
re-elect Beth Knes as chair and Dr. Eric Park as vice chair for the *  Have a beneficiary who receives a lump-sum
2026-2027 school year (July 1, 2026, to June 30, 2027). payment after your death.

Knes is a governor-appointed trustee who joined the Board in 2017. She
retired from public education in 2014 with more than 20 years of service.

il *‘ Dr. Park is a governor-appointed trustee who joined the Board in 2021.
Dr. Eric Park

He is an investment professional with 30 years of experience and is
co-founder of an LPL Financial office in Washington, Missouri.

“Beth and Eric have consistently demonstrated strong commitment and sound judgment in their roles,” said
PSRS/PEERS Executive Director Dearld Snider. “Their continued leadership will be invaluable as we work
together to support the long-term strength and stability of the Retirement Systems.”

We post Board meeting summaries
and official minutes on our website!

Visit www.psrs-peers.org/About-Us/Board.
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S Planning to Retire
30 JUly 17 Apply by VISIT

PO Box 268 | 3210 W. Truman Blvd.

J u n e SO ! Jefferson City, MO | 65102-0268

ONLINE
0 begin your retirement on ]uly 1, make sure your Service Email psrspeers@psrspeers.org
‘ Retirement Application Packet is submitted or postmarked Web www.psrs-peers.org
by June 30.
BY PHONE
Call Toll Free (800) 392-6848
The Easiest Way To Apply? x or (573) 634-5290

Online! It's simple, secure, el
and convenient. Log in to ™ y CONNECT ON SOCIAL MEDIA

Web Member Services: Ay - '_ -
https:/wms.psrs-peers.org. P X
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