


PSRS/PEERS Eligibility



PSRS 
Membership 
Eligibility

Any full-time employee of a PSRS-
covered employer who holds a valid 
educator certificate issued by the 
Missouri Department of Elementary 
and Secondary Education (DESE) is 
required by law to contribute to PSRS. 

PSRS membership is mandatory, 
regardless of position, for certificated 
employees of covered employers in a 
position that normally requires the 
employee to:
• Work the full school day, or 
• Work at least the same number of hours 

per week as required for such a position, 
and

• Work at least 600 hours during the 
school term.



PEERS 
Membership 
Eligibility

PEERS membership is 
mandatory, regardless of 
position, for non-certificated 
employees who work at least 
20 hours per week on a 
regular basis in a position that 
normally requires the 
employee to work at least 600 
hours during the school term. 



DESE Educator Search Tool
• Accessible from OASIS log in page and PSRS/PEERS website



(Vocational-Technical)



Certificates Valid 
for PSRS 

• If an individual holds any of 
the following types of educator 
certificates, and meets PSRS 
eligibility requirements, PSRS 
membership is required as 
long as the certificate is either 
active or inactive for PSRS 
purposes: 

• Initial
• Career
• Provisional 
• Vocational-Technical 
• Adult Basic Education certificate
• An "Inactive" certificate 



Certificates Not
Valid for PSRS 

• If an individual does not hold 
a valid certificate for PSRS 
purposes, or holds any of the 
following certificates, PEERS 
membership is required if the 
individual meets PEERS 
eligibility requirements:

• Substitute 
• Parents-As-Teachers 
• An expired Provisional 
• An expired Temporary 

Authorization 
• An expired Vocational-Technical
• Any certificate that expired 

prior to August 28, 2003



Member Verification
• Accessible from OASIS landing page 

and under Organization Details menu





Plan Eligibility 
Exception #1

• DESE Certificated and Employed to 
Work Part-Time

• If an employee holds a valid DESE-issued 
certificate and is hired to work at least 
17 hours per week on a regular basis, 
but less than full-time, the employee 
might be eligible to elect PEERS 
membership. 

• The election is a one-time, irrevocable 
election that must be made when he or 
she is first employed as a part-time 
employee.

• Employee and employer must complete 
the PEERS Part-Time Election Form and 
the form must be submitted to 
PSRS/PEERS within 90 days.



Plan 
Eligibility 
Exception 
#2

• Non-Certificated and Employed Full-Time at a 
Community College in a Position Certified by 
the Executive Officer

• If an employee does not hold a valid DESE-issued 
certificate and is hired to work full-time in a 
certified teaching, supervisory or educational-
administrative position, PSRS membership is 
required. 

• Being “certificated” at a community college also 
means being employed in a position that is 
certified by the executive officer of the college as 
a teaching, supervisory or educational-
administrative position. 

• If an employee is a member of PEERS at the time 
PSRS membership would be required, the 
member can elect to remain in PEERS.

• Specific questions will be addressed in the 
Community College Roundtable breakout session 
this afternoon. 



Temporary/
Probationary 
Employees

• Temporary Employees
– An employee is considered 

temporary if he or she is hired with a 
specific end date or timeframe that 
he or she will be working.

– An employee who is in training for 
the position in which he or she will 
be employed is not considered a 
temporary employee. Contributions 
are due on all earnings if employee 
meets eligibility requirements.

• Probationary Employees
– If an employee is employed as a 

probationary employee by the 
district (doesn’t receive benefits for a 
certain timeframe etc.), but meets 
eligibility requirements then 
contributions are due on all earnings.



Annual Base Salaries



Active PSRS/PEERS Members

PSRS

Amount expected to be earned by the 
employee as employed in that position, 
based on the employee’s education and 
experience, full-time, for the full school year.

PEERS
Amount expected to be earned, based on 
the manner in which the individual is 
employed, for the full school year. 



Retired PSRS 
Members

• PSRS Retirees Working in Certificated 
Positions

• The Annual Base Salary is the annual 
(full-time) compensation payable based 
on the salary schedule for the position, 
given the retiree’s level of work 
experience and education.

• If the retiree receives insurance, the amount 
of employer-paid insurance for active, full-
time employees should be included in the 
Annual Base Salary.  

• PSRS retirees can earn up to 50% of the 
Annual Base Salary and work up to 550 
hours while working in certificated 
positions.

• Insurance paid on behalf of the employer 
counts towards the earnings limit.

• Examples of certificated positions 
include: 

• Substitute Teacher
• Principal
• Superintendent
• Counselor



Retired PSRS 
Members

• PSRS Retirees Working in Non-
Certificated Positions

• PSRS retirees can earn up to $15,000 
and work an unlimited number of hours 
in non-certificated positions. 

• The Annual Base Salary is not required 
for PSRS retirees working in non-
certificated positions. 

• Examples of non-certificated positions 
include:

• Coach
• Bus Driver
• Paraprofessional
• Speech Language Pathologist
• Parents as Teachers



Secondary Positions - New!

• If an employee does not meet eligibility 
based on employment at your school 
district or college alone, you can report the 
position code of 100 (Secondary Position). 

• You will not be required to report an 
annual base salary if position code is 100.

• OASIS will default to the primary 
employer’s reported annual base salary 
when calculating service.



Annual Base File Upload - New!

• OASIS has been programmed to accept a separate Annual Base 
Salary file upload. 

• Utilize this functionality when you need to: 
• Report Annual Base Salaries at the beginning of each school year, or
• Report corrected Annual Base Salaries for the current school year. 

• File must be properly formatted per updated file specs.



Importance of Getting it Right

You play an ever important role in 
helping us provide accurate and 
timely benefits to our members.

The sooner reporting errors are 
identified and corrected, the better. 

Account corrections can be costly 
and can have a significant impact on 
a member’s benefit amount, or even 
retirement eligibility.



We are Here for You!

Call us or send us an email

(888) 391-6966

employer_services@psrsmo.org  
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